Micro-Internships for Employee Resource Groups

Parker Dewey’s Micro-Internships for ERGs program allows companies to drive the effectiveness of diversity hiring
initiatives, while also enhancing the experiences of existing employees from underrepresented populations. These
short-term, professional assignments enable current employees to build authentic relationships with career
launchers. As ERG members engage with highly motivated college students from backgrounds similar to their own,
companies demonstrate their commitment to creating authentic, equitable pathways to professional careers.

3 RUN THE PROGRAM
Parker Dewey provides complete support to ensure candidate
engagement, employee satisfaction, and program outcomes



http://parkerdewey.com/

