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Kansas Micro-Internship Program
Overview
o Program provides all students enrolled in Kansas
public colleges/universities opportunities to work on
short-term, paid, and professional projects
(Micro-Internships) with Kansas-based organizations
o Kansas-based organizations that select an eligible
student can receive a 50% matching micro-grant up to
$250 per project (for a maximum of two projects)
o Eligible organizations include for-proﬁt and
not-for-proﬁt organizations
o Funding for the program is provided by the DeBruce
Foundation
o All opportunities are posted on the Parker Dewey
Micro-Internship platform

Public Colleges and Universities in Kansas
Kansas-based companies and nonproﬁts are eligible for the Kansas Micro-Internship Program
mini-grants if they choose students enrolled in any of the following:
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●

Allen Community College
Barton Community College
Butler Community College
Cloud County Community College
Coffeyville Community College
Colby Community College
Cowley Community College
Dodge City Community College
Emporia State University
Flint Hills Technical College
Fort Hays State University
Garden City Community College
Highland Community College
Hutchinson Community College
Independence Community College
Johnson County Community College
Kansas State University
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Kansas State University Polytechnic Campus
Kansas State University Olathe
Labette Community College
Manhattan Area Technical College
Neosho County Community College
North Central Kansas Technical College
Pittsburg State University
Pratt Community College
Salina Area Technical College
Seward County Community College
University of Kansas
University of Kansas Medical Center
Washburn University
Washburn University Institute of Technology
Wichita State University
Wichita State University Campus of Applied Sciences
and Technology

About Parker Dewey
Parker Dewey is a mission-oriented organization that helps
connect great Career Launchers with great companies.
Parker Dewey offers the largest network of highly motivated
college students and recent graduates who are excited to
complete short-term, professional assignments.
While executing these Micro-Internships, Career Launchers
demonstrate their skills and grit, and exceed expectations as
they seek the right full-time role or internship.
Not only do professionals get immediate support,
Micro-Internships also help companies identify and evaluate
prospective job candidates for internships or full-time needs
when they arise. As a result, organizations improve hiring
effectiveness, enhance diversity, and drive retention.

What is a Micro-Internship
• Short-term: Projects typically range from 10-40 hours in duration.
• Paid: The average cost to a company is $400 (ﬁxed fee, implying $20/hour).
• Professional: Assignments are similar to those given to interns or new hires.
• Comprehensive: Projects are used in all industries, across all departments (sales,
marketing, HR, ﬁnance, etc.), and can take place year-round.
• Valued: Micro-Internships provide busy professionals with additional resources (“We
should...” or “I shouldn’t...” tasks).
• Flexible: Available year-round as needed, and typically done remote.
Not a replacement for summer internships, co-ops, or full-time hiring.

Simple to Post
Projects
Micro-Internships can be posted
on-demand, as needed by
professionals.
We suggest posting a
Micro-Internship 24 to 48 hours
before the manager wants the
project to begin.

https://info.parkerdewey.com/kansasemployers

Projects Showcase Key Job Skills

Students Apply if Interested

Select the Micro-Intern
You see only those students
who applied
Filter by school or use the
“Kansas Micro-Internship
Program” Afﬁliation
Short-answer questions help
you quickly identify the “right”
Micro-Intern

Check Out Students’ Agilities
Students are encouraged to
complete the DeBruce
Foundation’s Agile Work
Proﬁler tool.
Knowing their Agilities helps
students identify projects that
ﬁt their strengths and
interests.
Check out students’ Agilities in
the Documents section of
their Parker Dewey proﬁle.

Select the Micro-Intern
You see only those students
who applied
Filter by school or use the
“Kansas Micro-Internship
Program” Afﬁliation
Short-answer questions help
you quickly identify the “right”
Micro-Intern

Your Role

Parker Dewey’s Role

● Post the project: what you need, when you need it,
price, and any other requests (we can help)

● Assist in posting projects: library of thousands of
completed Micro-Internships and can craft for you

● Select the student: pick who you want, or we can
select for you

● Assist in student selection: we can choose for you

● Provide any necessary information: templates,
examples, data, etc. so the student can complete
the assignment

● Student onboarding and oversight: we are engaged
with the students to make sure you have a great
experience
● On-demand support: available to help as needed

● Engage how you want: no obligations or additional
work for you
● Additional opportunities: not necessary, but can
make yourself available for additional engagement,
mentoring, etc.

Micro-Interns are focused on taking work off your
plate, not adding to your workload

Easy to Leverage
Busy professionals receive
just-in-time support from highly
motivated candidates.
Recruiters receive actionable
feedback to route candidates to the
next stage of the hiring process.

Why
Experiential
Recruiting
Works
(It's a Win-Win-Win)

Hiring managers
value the opportunity
• High quality, on-demand
support
• Opportunity to give back (e.g.
alma mater, ERGs, etc.)

University recruiters
value the outcomes
• Early and broad access
• Time and cost effective
• Better outcomes including
conversion, DEI, and retention

Students value
the experience
• Access and opportunity to
demonstrate skills
• Explore career paths

UNDER & UNEMPLOYMENT OF
RECENT COLLEGE GRADS
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All recent college grads

All recent
college grads

Network of college students
interested in completing
Micro-Internships grew
over 840%.

Those who completed Micro-Internships

Those who completed
Micro-Internships

Over 80% of Micro-Internships
completed by students from
underrepresented
populations.

25%
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All recent college grads

All recent
college grads

55% of college grads leave their job
within ﬁrst year, while 98% of grads
who complete Micro-Internships
remain at same company.

Those who completed Micro-Internships

Those who completed
Micro-Internships

Thousands of new companies provided
Micro-Internships to enhance campus
recruiting & support busy professionals.

How the Payment Process Works
1

POST A PROJECT

2

SELECT A STUDENT, PAY INVOICE

3

PAYMENT HELD IN ESCROW

4

WHEN THE PROJECT IS COMPLETE

5

SUBMIT FORM TO RECEIVE MICRO-GRANT

You determine the scope of work and amount you are willing to pay. There is no obligation to move forward until
you ofﬁcially select one or more candidates.

After the Career Launcher has submitted all documentation (NDAs, etc.), Parker Dewey sends an invoice.

The money is held in escrow until the employer has veriﬁed that the project is completed.

Parker Dewey pays the student. (Note: 90% of company’s payment goes to the student.)

If eligible, Kansas-based organizations should submit the micro-grant payment request form at this link if the
project was completed by an eligible Kansas student.

FAQs
• Over 98% success rate: students are inherently motivated to exceed expectations (and if they don’t, you can
select a different student or receive a refund)
• You deﬁne the project: deﬁne what you need and when you need it (typically a few days to a few weeks out), and
can use our templates to help
• You set the price for each project: typically $200-$600 (of which 90% goes to the student), and there are no
obligations or other fees even if it turns into an internship or full-time role
• Not your employees, interns, or contractors: Micro-Interns are employees or contractors of Parker Dewey for
the duration of the project
• You select the Micro-Intern you want: our platform reaches students and recent grads at every college across
the US, and you can make the selection based upon your goals
• NDA and assignment: all Micro-Interns are under NDA, as is Parker Dewey itself

Small Experience,
Big Impact
New role created for a ﬁrst
generation college student
International STEM student identiﬁed
and selected for an internship
Underemployed grad hired for
a full-time accounting role
Created pathways for students
unable to participate in internships

Your Competitive
Advantage

ACCESS
TALENT

EARLY

BUILD
BRAND
ON CAMPUS

DRIVE

ENHANCE

CONVERSION

DIVERSITY

LOWER
COST
PER HIRE

ENGAGE
HIRING
MANAGERS

MUTUALLY

ASSESS
FIT

What Now?
We should...

I shouldn’t...

https://info.parkerdewey.com/kansasemployers

