
Micro-Internships
Access. Engage. Assess.



Budget constraints

Not enough bandwidth for 
supervision/big commitments

Short staffed / not enough time

Lack of talent pipeline

Student awareness/employer brand

DEI / target demographics

Challenges Organizations are Facing

Engagement 
(conversion, renege, and retention)Insufficient interest



Parker Dewey’s Micro-Internship 

platform provides an on-demand 

resource for teams while also 

enhancing their campus recruiting, 

diversity, and hiring outcomes.

What is 
Parker Dewey?



Length
● Typically 10-40 hours required to    

complete

● Due within a few days to a few weeks

Cost
● Fixed cost, typically $200-600 per 

project with 90% to the Micro-Intern

● No setup, hiring, or conversion fees

Flexible
● Available year-round, on demand, and 

as needed

● Typically executed remotely

Easy
● Over 98% of Micro-Internships 

exceed expectations

● Not your employees, interns, or 
contractors, but subject to NDA

Professional
● Comparable to tasks given to 

summer interns or new hires

● Don’t require onboarding or deep 
industry knowledge

Complementary
● Aligned to existing campus 

recruiting efforts

What are 
Micro-Internships?

Short-term, paid, professional projects 

completed by college students or recent 

graduates on behalf of busy professionals.



Researching Energy 
Saving Technologies 

at Universities

Developing 
Discharge Pressure         

              Model

Updating User 
Manual

Aftermarket HVAC 
Colls Install Base       

                    Research  
                       Project   

Projects As a Pipeline

and enter them in your pipeline for 
Internships and Full-Time Roles

Micro-Internship Projects access and 
engage talent…



Sample Micro-Internships Check out our 
project library!

https://www.parkerdewey.com/example-projects
https://www.parkerdewey.com/example-projects


Sample Micro-Internships from Banks



The Impacts of Micro-Internships

100% 
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25% 

0% 

STUDENTS FROM 

UNDERREPRESENTED GROUPS

26%

80%

Paid 
Internships 1

Paid
Micro-Internships

COST PER HIRE

FOR CAMPUS RECRUITING

Traditional campus
recruiting 2

Micro-Internships as part
of campus recruiting

$3,500 - $6,900

40 - 80% savings

FIRST YEAR RETENTION

OF RECENT GRADS
100% 

75% 

50% 

25% 

0% 

45%

All recent 
graduates 3

98%

Recent grads who 
complete 

Micro-Internships

1 According to the National Association of Colleges and  Employers (NACE) 2019 Student Survey Report.
2 Based on averages compiled by the  National Association of Colleges and Employers  (NACE) 2018 Recruiting Benchmarks Survey.
3 According to the U.S. Bureau of Labor Statistics National Longitudinal Surveys NLSY97.



Easy/Cost Effective

No Commitment, Low Risk

On-Demand Help

Build a Talent Pipeline

Brand Building

Access New Demographics

Easy and Accessible for All Students

Local Employers/AlumniRole Auditioning

Budget constraints

Low bandwidth for big decisions

Short staffed 

Lack of talent pipeline

Student awareness/employer brand

DEI/Accessing target demographics

EngagementInsufficient interest

https://www.parkerdewey.com/blog/interest-to-internship
https://www.parkerdewey.com/blog/finding-opportunity-while-working-full-time
https://www.parkerdewey.com/blog/expanding-horizons
https://www.parkerdewey.com/blog/micro-internship-to-full-time-role
https://www.parkerdewey.com/blog/finding-a-fit
https://www.parkerdewey.com/blog/determining-a-post-graduation-path
https://www.parkerdewey.com/blog/kick-starting-a-career-in-kansas
https://www.parkerdewey.com/blog/exposure_exploration_experience


Three Easy Steps

Post Your Project
Think about the tasks you want done, but don’t 
have the time for or aren’t the best use of time 
for you or your team.

Select Who You Want
You’ll only see candidates who have 
proactively expressed interest in 
completing your assignment.

The Work Gets Done
You can communicate with the student as 
much or as little as you want and in whatever 
way is easiest for you.

1

2

3

Parker Dewey’s Role:

● Assist in posting projects

● Notify partners and assist in
student selection

● Student support and payroll

● As-needed support

VIEW OUR
PROJECT LIBRARY

https://www.parkerdewey.com/example-projects
https://www.parkerdewey.com/example-projects
https://www.parkerdewey.com/example-projects


Post your Project

https://www.parkerdewey.com/projects/tag/most-popular
https://www.parkerdewey.com/projects/tag/most-popular
https://www.parkerdewey.com/projects/tag/most-popular


Select Who You Want

vv

Name

Name

Name

Name

Name

Name



Engage how you want
You can engage with Micro-Interns however is easiest for you (phone, email, 

video calls) and share whatever materials needed (templates, examples, etc.)

Ongoing support
Parker Dewey’s Client Success team is available to answer questions or provide 

project scoping assistance, and more as needed

Inherently motivated
Over 98% project success rate as students strive to exceed expectations (and 

we’ll help you select another Micro-Intern if there are any issues)

Students are well supported
Micro-Interns use resources available to them such as in-class examples, faculty, 

alumni mentors, etc.) and through Parker Dewey to complete the projects

The Work Gets Done
Designed to make it easy for employees, not add to the workload



Support recruiting and complement 

existing DEI efforts

Expand access, while leveraging more 

equitable (and effective) hiring signals

Perk for Busy Professionals

Auditions for Open Roles

Employee Resource Groups

Community Support

Immediate support on “We should…” or 

“I shouldn’t…” tasks

Opportunity to give back, while 

also creating equitable pathways

Easy to 
Introduce

Team members 
value the resource, 
you see the impact



We’re here to help

Since 2015, Parker 

Dewey has facilitated 

thousands of 

Micro-Internships that 

have helped companies 

accomplish their unique 

on-demand project, 

recruiting, and hiring 

needs.  

Click for more examples of 
Client Success

Auditioning candidates 
and gaining

multiple perspectives

Revolutionizing 
early-career recruiting

Getting a head-start on 
attracting early-career 

talent

Providing student 
support for customers 

and partners

Attracting talent to the 
banking industry

Supporting career prep 
through hands-on 

experience

Seeing work ethic in 
action for early-career 

candidates

Launching a product 
with Micro-Intern 

support

Pivoting to remote with 
project-based 

internships

https://www.forbes.com/sites/jonyounger/2018/07/30/do-student-freelancers-make-better-employees-microsoft-thinks-so/?sh=1d5d52182807
https://academy.hubspot.com/education-partner-program/micro-internships-customers
https://www.bizjournals.com/washington/news/2022/03/10/capital-colab-gwp-digital-tech.html
https://info.parkerdewey.com/hubfs/Collateral/Client-Success-Highlights.pdf
https://info.parkerdewey.com/hubfs/Collateral/Client-Success-Highlights.pdf
https://www.parkerdewey.com/blog/how-a-former-cto-used-micro-internships-to-launch-a-successful-product
https://www.parkerdewey.com/blog/attracting-talent-to-banking-industry
https://www.parkerdewey.com/blog/hiring-manager-perspective
https://www.shrm.org/resourcesandtools/hr-topics/organizational-and-employee-development/pages/micro-internships-building-work-experience-and-resumes.aspx
https://www.chicagotribune.com/coronavirus/ct-biz-college-students-virtual-internships-jobs-20201023-yordwsq3zrc5hat4fhbi4iyqei-story.html
https://www.parkerdewey.com/blog/revolutionizing-traditional-recruiting
https://www.parkerdewey.com/blog/hiring-manager-perspective
https://www.parkerdewey.com/blog/hiring-manager-perspective
https://www.parkerdewey.com/blog/hiring-manager-perspective
https://www.parkerdewey.com/blog/revolutionizing-traditional-recruiting
https://www.parkerdewey.com/blog/revolutionizing-traditional-recruiting
https://www.forbes.com/sites/jonyounger/2018/07/30/do-student-freelancers-make-better-employees-microsoft-thinks-so/?sh=1d5d52182807
https://www.forbes.com/sites/jonyounger/2018/07/30/do-student-freelancers-make-better-employees-microsoft-thinks-so/?sh=1d5d52182807
https://www.forbes.com/sites/jonyounger/2018/07/30/do-student-freelancers-make-better-employees-microsoft-thinks-so/?sh=1d5d52182807
https://academy.hubspot.com/education-partner-program/micro-internships-customers
https://academy.hubspot.com/education-partner-program/micro-internships-customers
https://academy.hubspot.com/education-partner-program/micro-internships-customers
https://www.parkerdewey.com/blog/attracting-talent-to-banking-industry
https://www.parkerdewey.com/blog/attracting-talent-to-banking-industry
https://www.bizjournals.com/washington/news/2022/03/10/capital-colab-gwp-digital-tech.html
https://www.bizjournals.com/washington/news/2022/03/10/capital-colab-gwp-digital-tech.html
https://www.bizjournals.com/washington/news/2022/03/10/capital-colab-gwp-digital-tech.html
https://www.shrm.org/resourcesandtools/hr-topics/organizational-and-employee-development/pages/micro-internships-building-work-experience-and-resumes.aspx
https://www.shrm.org/resourcesandtools/hr-topics/organizational-and-employee-development/pages/micro-internships-building-work-experience-and-resumes.aspx
https://www.shrm.org/resourcesandtools/hr-topics/organizational-and-employee-development/pages/micro-internships-building-work-experience-and-resumes.aspx
https://www.parkerdewey.com/blog/how-a-former-cto-used-micro-internships-to-launch-a-successful-product
https://www.parkerdewey.com/blog/how-a-former-cto-used-micro-internships-to-launch-a-successful-product
https://www.parkerdewey.com/blog/how-a-former-cto-used-micro-internships-to-launch-a-successful-product
https://www.chicagotribune.com/coronavirus/ct-biz-college-students-virtual-internships-jobs-20201023-yordwsq3zrc5hat4fhbi4iyqei-story.html
https://www.chicagotribune.com/coronavirus/ct-biz-college-students-virtual-internships-jobs-20201023-yordwsq3zrc5hat4fhbi4iyqei-story.html
https://www.chicagotribune.com/coronavirus/ct-biz-college-students-virtual-internships-jobs-20201023-yordwsq3zrc5hat4fhbi4iyqei-story.html


What now?

Post your project.
(It takes less than 5 min and there’s no obligation!)

Share with your colleagues.

Consider a program.

Ask us how we can help.

www.parkerdewey.com/projects 

https://www.parkerdewey.com/projects
https://www.parkerdewey.com/projects
https://www.parkerdewey.com/projects

